
 

 
Casper Amateur Hockey Clubs coaching program is a volunteer program comprised of parents, grandparents, and/or past 
players who possess a love of the game and volunteer their time to pass on that enjoyment to the children of our club.   One 
of the clubs greatest limiting factors in the development of our players is the sparse pool of knowledgeable and dedicated 
coaching volunteers.  Nonetheless, our coaches strive to provide you and your child the most enjoyable youth hockey 
experience possible.  Indentifying where our coach’s deficiencies and strengths lie will help us optimize the development of 
coaching club-wide.  Your participation in this evaluation is appreciated and also critical to provide constructive feedback, 
positive or otherwise, so our coaches can better address our players’ needs.   Please fill out in the manner you feel 
appropriate providing your feedback for your coaching staff.  The evaluation is anonymous; however, if you wish to be 
contacted by the coach or coaching coordinator, please include your name and number.  
 
Upon completion of the evaluation, please place it in the CAHC mailbox at the ice arena or forward to the appropriate 
representative.   
 
The evaluation is broken down into two parts, one for the parent(s) to complete and one for the player to complete with the 
assistance, if necessary, from the parent(s).  There is an evaluation for both the head coach and the assistant coach.  This is 
necessary to help evaluate where best to place coaches and in what role. 
 
Thank you for your help!!!  

 
Rating Scale is 1 to 5 (1 being the lowest / 5 being the highest) 

 
HEAD COACH EVALUATION: 
 
  Coaches Name:        Team Level: 
        Circle one: House / Travel 
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1) This coach was knowledgeable and able to teach 
INDIVIDUAL hockey skills. 

1 2 3 4 5 

2) This coach was knowledgeable and able to teach TEAM 
hockey skills / systems. 

1 2 3 4 5 

3) This coach was successful in teaching and reinforcing the 
value of TEAMWORK. 

1 2 3 4 5 

4) This coach ran WELL-ORGANIZED practices 
 

1 2 3 4 5 

5) This coach was a GOOD ROLE MODEL: maintained 
composure, used appropriate language, and was a positive 
influence.  

1 2 3 4 5 

6) This coach PROMOTED DISCIPLINE / RESPECT for others, 
sportsmanship, and a positive attitude both on and off the ice 
(games, practices, out-of-town, etc). 

1 2 3 4 5 

7) This coach COMMUNICATED well with players and parents 
concerning goals, expectations, etc. 

1 2 3 4 5 

8) This coach was willing to discuss concerns and look for 
constructive solutions when problems arose.    

1 2 3 4 5 

9) This coach developed my player’s potential. 
 

1 2 3 4 5 

10) Overall, my player improved his hockey skill this season due 
to this coach’s contribution. 

1 2 3 4 5 

11) Would you like to see this person coach your player next 
year? 

1 2 3 4 5 

12) In your opinion, should this person be a head coach? 
 

1 2 3 4 5 

13) Overall, as a head coach, this coach was a (select 1-5): 
 

1 2 3 4 5 
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 (continued) 
 

 
HEAD COACH EVALUATION: 
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1) If I didn’t understand something in practice, in the locker room, 
or in a game, this coach was easy to talk to. 

1 2 3 4 5 

2) Drills conducted during practice helped improve my skills used 
in game situations. 

1 2 3 4 5 

3) This coach was willing to work with me individually to improve 
my skills. 

1 2 3 4 5 

4) This coach taught the importance of teamwork and respect for 
others. 

1 2 3 4 5 

5) I enjoyed playing hockey this season.  This coach worked to 
make it fun to play on the team.  

1 2 3 4 5 

6) I learned a lot about playing hockey this season from this 
coach. 

1 2 3 4 5 

7) Would you want this person to be your head coach in the 
future? 

1 2 3 4 5 

8) Would you recommend other players join a team coached by 
this person?  

1 2 3 4 5 

 
 
 
Parent and / or Player Comments: 
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 (continued) 
 
 
ASSISTANT COACH EVALUATION: 
 
  Coaches Name:        Team Level: 
        Circle one: House  /  Travel 
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1) This coach was knowledgeable and able to teach 
INDIVIDUAL hockey skills. 

1 2 3 4 5 

2) This coach was knowledgeable and able to teach TEAM 
hockey skills / systems. 

1 2 3 4 5 

3) This coach was successful in teaching and reinforcing the 
value of TEAMWORK. 

1 2 3 4 5 

4) This coach was a GOOD ROLE MODEL: maintained 
composure, used appropriate language, and was a positive 
influence. 

1 2 3 4 5 

5) This coach PROMOTED DISCIPLINE / RESPECT for others, 
sportsmanship, and a positive attitude both on and off the ice 
(games, practices, out-of-town, etc). 

1 2 3 4 5 

6) This coach worked well with the head coach. 
 

1 2 3 4 5 

7) This coach developed my player’s potential. 
 

1 2 3 4 5 

8) Overall, my player improved his hockey skill this season due 
to this coach’s contribution. 

1 2 3 4 5 

9) Would you like to see this person coach your player next 
year? 

1 2 3 4 5 

10) In your opinion, should this person be a head coach? 
 

1 2 3 4 5 

11) Overall, as an assistant coach, this coach was a (select 1-5): 
 

1 2 3 4 5 
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1) If I didn’t understand something in practice, in the locker room, 
or in a game, this coach was easy to talk to. 

1 2 3 4 5 

2) This coach was willing to work with me individually to improve 
my skills. 

1 2 3 4 5 

3) This coach taught the importance of teamwork and respect for 
others. 

1 2 3 4 5 

4) I enjoyed playing hockey this season.  This coach worked to 
make it fun to play on the team.  

1 2 3 4 5 

5) I learned a lot about playing hockey this season from this 
coach. 

1 2 3 4 5 

6) Would you want this person to be your head coach in the 
future? 

1 2 3 4 5 

7) Would you recommend other players join a team coached by 
this person?  

1 2 3 4 5 
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